TECHNOLOG CAL UNI VERSI TY OF PANANA

I nternship Student Mnthly Performance Eval uation
Enpl oyee’ s Nane: Cl assification: Internship Engineer
Cédula # or Passport # : Enpl oyee Payrol |l Nunber:
Institution/Departnent: Eval uati on Peri od: Eval uati on Date:
From To:

Performance Factors % Rat i ng Notes |Points | Remarks to this nmonth Tasks
1. Qality of Wirk ° Qut st andi ng*
Conpet ence, accuracy, neatness, ° Exceeds Expectations
t hor oughness. Accurate and tinely 15 ° Meets Expectations
work with mininal supervision. ° Needs | nprovenent
Achi eving results. ° Unsatisfactory*
2. Quantity of Work ° Qut st andi ng*
Use of time, volune of work ° Exceeds Expectations
acconpl i shed, ability to neet 10 ° Meets Expectations
schedul es, productivity |evels. ° Needs | nprovenent

° Unsatisfactory*
3. Job Know edge ° Qut st andi ng*
Degree of technical know edge, ° Exceeds Expectations
under st andi ng of job procedures 20 ° Meets Expectations
and nethods. Dom nion of applied ° Needs | nprovenent
t heoretical know edge. ° Unsatisfactory*
4. Wrking Relationships ° Qut st andi ng*
Cooperation and ability to work ° Exceeds Expectations
wi th supervisor, co-workers, 10 ° Meets Expectations
students, and clients served. °  Needs | nprovenent
Personality and human rel ations. ° Unsatisfactory*
5. Supervisory Skills ° Qut st andi ng*
Training and directing ° Exceeds Expectations
subor di nat es, del egati on, ° Meets Expectations
eval uating subordi nates, planning 10 °  Needs | nprovenent
and organi zi ng work, problem ° Unsatisfactory*
sol ving, decision nmaking ability,
ability to communicate.
6. Practical Devel opnent ° Qut st andi ng*
faci ng Technical Problens: ° BExceeds Expectations
Identifying issues and alternative | 2() o Meets Expectations
sol utions. Using appropriate Needs | nprovenent
pr obl em sol vi ng net hods. Usi ng ° Unsatisfactory*
good j udgnent

& DEFI NI TI ONS OF PERFORMANCE RATI NG CATEGORI ES
QUTSTANDI NG* (91- 100) - The enpl oyee has exceeded all of the performance expectations for this factor and has nmade many significant contributions to the
efficiency and econony of this organization through such performance.
EXCEEDS EXPECTATI ONS(81-90) - The enpl oyee regul arly works beyond a majority of the perfornmance expectations of this factor and has nmade significant
contributions to the efficiency and econony of this organization through such performance.
MEETS EXPECTATI ONS(71-80) - The enpl oyee has net the perfornmance expectations for this factor and has contributed to the efficiency and econony.
NEEDS | MPROVEMENT( 61-70) - The enpl oyee has failed to neet one or nore of the significant perfornmance expectations for this factor.
UNSATI SFACTORY* (51-60)- The enpl oyee has failed to neet the perfornmance expectations for this factor.
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7.Eng.Iniciative-Creativity
Bei ng creative and innovating when
contributing to organizati onal

and i ndividual objectives. 15

Receptivity to new ideas and
adaptability to new situations

° Qut st andi ng*

° Exceeds Expectations
° Meets Expectations

°  Needs | nprovenent

° Unsatisfactory*

* @ ve specific exanples of this
enpl oyee’ s perfornance.

TOTAL: 100

8. Specific Achievenents (Use additional sheets if necessary)

9. Performance Goals for the Next Eval uati on Period

10. Training and Devel opnent Suggesti ons

11. Attendance (Supervisor’s Conments)

Rater’s Name (Print or Type)

Rater's Title

Rater’s Signature*

Dat e Rat ed

Student’s Coments

Thi s performance eval uati on was di scussed with me on the date noted above.
was held with nme; it does not necessarily indicate that | agree with the eval uation.

| understand that ny signature attests only that a personal interview

Student’s Signature

Dat e Si gned

Assessor's Conments

Assessor's Nane (Print or Type)

Assessor's Title

Assessor's Signature*

Dat e Revi ewed

*A copy of the signed nonthly evaluation formwill
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be provided to the student upon request




